Safety Alert — No Compromise Policy

" NO COMPROMISE

e Why is this man working on an unprotected
roof edge? (He is not a contractor or employee
of CRL)

e What is his motivation to work unsafely?

¢ Does he understand that this is unacceptable
behaviour?

¢ Does he understand the implications of his
death or serious injury on himself, his family,
his colleagues, his friends, the emergency
services, etc. etc.?

CRL does not want any of its employees, contractors, visitors etc. to work unsafely.

The CRL Health and Safety Policy reinforces this philosophy (See excerpt below)

........ there is no compromise where safety is concerned.

Employees have the right and duty to stop work if they feel that it is likely that their, or others
people’s health and safety may be adversely affected.

Employees will be free from any negative action if they rightfully enforce this process.

This rule must be used properly and responsibly. If you have any doubt, call you Safety Advisor or line
manager for assistance and guidance.

If people are to be found working or acting unsafely they will be immediately removed from site and
disciplinary action may be taken.

If you have any health and safety issues that you wish to discuss contact your supervisor, line
manager or Safety Advisor.

Remember there must be NO COMPROMISE where health and safety is concerned.
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